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What is the main reason
for employers to adress health & safety?

The main reason for adressing health and safety in establishments. P 45 Second European 
Survey of Enterprises on New and Emerging Risks (ESENER-2) Overview Report: Managing 
Safety and Health at Work European Risk Observatory, European Agency for Safety and 
Health at Work, 2016



What is the main reason
for employers to adress health & safety?

”Fulfilling legal obligation” (85%)

The main reason for adressing health and safety in establishments. P 45 Second European 
Survey of Enterprises on New and Emerging Risks (ESENER-2) Overview Report: Managing 
Safety and Health at Work European Risk Observatory, European Agency for Safety and 
Health at Work, 2016



But still…



But still…

”an explicit legal obligation 
to include work-related

psychosocial risks in 
risk assessment”

exists only in some countries

P 45 Second European Survey of Enterprises on New and Emerging Risks (ESENER-2) Overview 
Report: Managing Safety and Health at Work European Risk Observatory, European Agency for 
Safety and Health at Work, 2016



“there is still plenty of work to 
be done before psychosocial 
risks are effectively managed”

P 9, Second European Survey of Enterprises on New and Emerging Risks (ESENER-2) Overview 
Report: Managing Safety and Health at Work European Risk Observatory, European Agency for 
Safety and Health at Work, 2016



Lobbied the Commission for 
change in the framework 
directive





“The Framework Directive 
creates a legal obligation 
for employers to protect 

workers from all workplace 
risks.“



Guidance

Commission continued to focus on soft law instruments

“The document provides concrete non-binding tools and resources for employers to 

effectively tackle psychosocial risks in the risk assessment. The Commission will work together with the 

European Agency for Safety and Health at Work and the Advisory Committee for Safety and Health at 

Work to identify good practice for promotion and dissemination

and will mandate the Senior Labour Inspectors Committee to develop a guide for 

assessing quality of risks assessments and risk management 

measures with regard to psychosocial risks.”



Some numbers mentioned



Stress is common 
in my workplace

More than 50% 

of EU workers



Stress is not 
handled well in 
my workplace

4 in 10 

of EU workers



Workplace stress 
accounts for 50 % 
of lost working days



About 1/5 of staff 
turnover related to 
stress at work



Stress causes reduced 
performance at work 
and can lead to 
five times more 
accidents



“42% of managers consider it 
more difficult to tackle 
psychosocial risks than other 
OSH issues.”

p 48, Psychosocial risks in Europe, Prevalence and strategies for prevention, A joint report from the 
European Foundation for the Improvement of Living and Working Conditions and the European 
Agency for Safety and Health at Work, 2014



Nearly 80 % of managers express 
concern about work-related stress

p 6, Psychosocial risks in Europe, Prevalence and strategies for prevention, A joint report from the 
European Foundation for the Improvement of Living and Working Conditions and the European 
Agency for Safety and Health at Work, 2014



Social partners

2004  Framework agreement on work-related stress



”If a problem of work-related 
stress is identified, action must 
be taken to prevent, eliminate or 
reduce it. 

[by] the employer. […] with the 
participation and collaboration 
of workers and/or their 
representatives.”

Framework agreement on work-related stress, EU Cross-sectoral social partners 2004



So it should be working…!



But it isn’t.



Other problems to tackle

• DG SANTE // DG EMPL

• NGO:s focus on resilience/coping

• Where are trade unions?

• Where is DG EMPL?



Time to End Stress in EU!

Stress has become an epidemic in the EU. More than half of all lost 

working days in the EU are caused by work-related stress. It is time for a 

new EU-legislation on psychosocial risks at work.

4 in 5 managers express concern about work-related stress. More than 

half of all workers in the EU report that work-related stress is common in 

their workplace. 85% of employers state that complying with the 

legislation is the main reason why they manage occupational health and 

safety. But only a few member states have clear legislation about 

psychosocial risks. It is time to End Stress in EU!

We call on the EU Commission to propose new EU-legislation on 

psychosocial risks at work.



Time perspective

Until May 2019 Influence European parties to 
address PSR in election manifestos

October 2019 Soft campaign launch, Lisbon

Nov-Dec 2019 Building the campaign base

January 2020 Full campaign

Not timed Working with ETUC, ETUI and
members on content of a directive

Finding MEP(s) to champion 
own-initiative report



WhistleblowerProtection.EU

• 26 April 2016. First meeting.

• 17 October 2016. Platform launch.

• 23 April 2018. Directive proposal.

• October 2019. Directive in force.
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